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MEET YOUR STAFF

Katie Legerski, Executive Director 
Email: katie@agcwyo.org Cell: 307.631.9602

Legerski grew up in Lander, Wyoming and attended the University of Wyoming 
where she obtained a BS in Applied Mathematics.  She is a Leadership Cheyenne 

and Leadership Wyoming graduate.  Prior to her employment with the AGC of 
Wyoming, Katie worked for Congresswoman Barbara Cubin, and Senators John 

Barrasso, Craig Thomas, and Malcolm Wallop.  She has over thirty years’ experience 
managing local, state and federal political issues.

Since 1932, the AGC of Wyoming has been the most widely respected 
construction trade association in Wyoming and as Executive Director Legerski has 

ensured that reputation has only grown, helping expand the AGC of Wyoming’s 
presence and strengthen its voice.

Rebecca Sanchez, Member Services 
Email: rebecca@agcwyo.org Cell: 307.287.5974

Rebecca Sanchez grew up on a small farm in Burns, Wyoming and was highly 
involved in 4-H and FFA. She attended Laramie County Community College and 
continued on to the University of Wyoming where she earned her Bachelor’s Degree 
in Animal Science.

 
Rebecca comes to us with a strong background in event management and 

customer relations. Before joining AGC of Wyoming, she worked in the agriculture 
industry and workforce services in event planning and execution. In her spare time, 
Rebecca enjoys playing and coaching volleyball in Cheyenne.

 
Rebecca joined the team in February of 2020 and looks forward to applying her 

skills in Member Services to AGC of Wyoming.
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Honnen.com                                   1-800-646-6636

YOU’RE ESSENTIAL - NOW MORE THAN EVER.
Because America needs you now more than ever, we’re even more committed to 
keeping you running. The work you do is essential, and for generations you’ve 
helped build our world. Contact us today to find out more about our special finance 
offers as we continue to push through this together.

CASPER, WY
(307) 266-4474

GILLETTE, WY
(307) 685-4288

CHEYENNE, WY
(307) 316-9800

ROCK SPRINGS, WY
(307) 382-5284

HONNEN
EQUIPMENT
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 What a whirlwind of a year 
2020 has been so far. And to top it 
off winter has arrived. AGC of 
Wyoming recognizes that all of us 
have been impacted by the pan-
demic and many families have 
personally been affected by the 
virus in one way or another. If 
there is anything we can do to 
assist you or your company please 
contact any board member, Katie 
or Rebecca.  

 Due to the uncertainty as a 
result of the ongoing pandemic 
and recent spikes in positive 
COVID cases throughout Wyoming 
the Board of Directors made the 
difficult decision to cancel the 
2020 Annual Convention. However 
we will be holding virtual annual 
meetings to provide an update on 
association and training center 
activities. Information on the 
details will be emailed out once 
they are available. In the mean-
time, I can assure you our associa-
tion continues to move forward in 
these unprecedented times.

 On the legislative front we 
have been following a number of 
issues including a Road Usage 
Charge, Wyoming bid rigging law, 
prequalification process for public 
works project, labor preference, 
and the City of Cheyenne weight 

and size ordinance. WYDOT has 
recommended to the Wyoming 
Legislature to move to a Road 
Usage Charge (RUC) to pay for our 
roads, highways, and bridges. The 
goal of the RUC is to treat roads 
like a utility where you pay for the 
miles you travel in Wyoming, 
basically a vehicle mile tax. The 
Joint Judiciary Legislative Commit-
tee has moved forward with a bill 
titled “Interference with Public 
Contracting” which creates a bid 
rigging state law and penalties for 
contractors, public officials, and 
public entities. They have also 
recommended a bill that requires 
all public entities to prequalify 
contractors for public works 
projects through either WYDOT or 
the State Construction Depart-
ment. We are also working with 
several legislators to streamline 
and simplify the current labor 
preference status. Lastly, we are 
currently working with members 
in Cheyenne on a new city ordi-
nance which would implement 
permits and fees to use city 
streets.

 Our association has also 
been developing an On-the-Job 
Training (OJT) Program which we 
plan to roll out in time for the 2021 
construction season. The goal of 
the OJT Program is to allow com-
panies to train their own work-

force on the job to ensure a com-
petent workforce while increasing 
training opportunities for women, 
minorities, and disadvantaged 
individuals. This OJT Program is 
being created with the assistance 
of WYDOT and the FHWA so it will 
meet the federal requirements for 
a training program. Once the 
program is ready to roll out the 
association will provide training 
and information on the new 
program. I’d like to give a shout 
out to Rebecca for tackling this 
project – thanks, Rebecca!

 Since this is my last news-
letter article of the year I would 
also like to thank the Board of 
Directors for their leadership 
during the past year. They did an 
exceptional job facing challenges 
head-on, seeking additional ways 
to keep our membership engaged, 
and ensuring that we on the board 
represent you to the best of our 
abilities. Its been a pleasure serv-
ing as your 2020 AGC of Wyoming 
President and I look forward to 
continuing to be a part of the 
association.

by Nick Wilson
AGC of Wyoming President

President’s Column
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 Seasonally adjusted con-
struction employment in Septem-
ber exceeded pre-pandemic 
February levels in only eight states 
and the District of Columbia, 
according to AGC’s analysis of 
Bureau of Labor Statistics (BLS) 
data posted on Friday. Virginia 
added the most construction jobs 
over that span (4,300, 2.1%), 
followed by Utah (3,800, 3.3%). 
South Dakota posted the largest 
percentage gain (9.4%, 2,300 jobs), 
followed by Utah. Of the 42 states 
that lost construction jobs, Califor-
nia lost the most (-54,900, -6.1%), 

followed by Texas (51,800, -6.5%). 
Vermont had the largest percent-
age loss (-24%, -3,600 jobs), fol-
lowed by Iowa (-15%, -11,400). 
Construction employment de-
creased from August to Septem-
ber in 17 states, increased in 32 
states, and was unchanged in 
Arkansas and D.C. Illinois shed the 
most construction jobs for the 
month (-3,000 or -1.4%), followed 
by Oregon (-2,600, -2.4%) and 
Iowa (-2,500, -3.6%). Iowa had the 
largest percentage decrease, 
followed by Oregon and New 
Mexico (-2.0%, -1,000). New York 

added the most construction jobs 
over the month (5,300, 1.5%), 
followed by Louisiana (5,000, 
4.1%) and Washington (4,200, 
2.0%). Vermont had the largest 
percentage gain for the month 
(500 jobs, 4.7%), followed by 
Louisiana and New Hampshire 
(800, 3.0%). (BLS reports combined 
totals for mining, logging and 
construction in D.C., Delaware and 
Hawaii.)

 “Commercial real estate 
conditions continued to deterio-
rate in many districts, with the 
exception (continued on page 5...) 

Construction jobs top February peak in only 8 states; Beige Book finds falling activity, rising costs

Association of General Contractors Sage-Grouse Executive Order 2019-
3 Information & Density/Disturbance Calculation Tool Training

When: November 18, 2020 @ 9am

Where: Join Zoom Meeting https://uwyo.zoom.us/j/98406300736 Meeting ID: 984 0630 0736

Description: Contractors in Wyoming work on various types of construction projects across the state. Sometime 
these projects (e.g., construction areas or materials source pits) are within sage-grouse habitats that are delineat-
ed in Governor Gordon’s Sage-Grouse Executive Order (EO 2019-3) and are protected by certain stipulations. The 
purpose of this training is to provide background information on Wyoming’s Sage-Grouse Executive Order, how 
to determine if a project area is located within an Executive Order-delineated habitat, and how to complete the 
Density/Disturbance Calculation Tool (DDCT) process. The DDCT may be used by contractors to determine if 
there are potential compliance issues with specific project sites, particularly in sage-grouse core area habitat.

Our goal is to help contractors identify potential concerns or stipulations associated with operating in Executive 
Order-delineated habitats on the frontend, so they can plan accordingly and successfully navigate permitting 
processes where needed.

Executive Order 2019-3 (stipulations for development outlined in Appendix E)
https://wgfd.wyo.gov/Habitat/Sage-Grouse-Management/Sage-Grouse-Executive-Order

Density/Disturbance Calculation Tool (must register and create an account)
https://onesteppe.wygisc.org/
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being warehouse and industrial 
space where construction and 
leasing activity remained steady, 
the Federal Reserve reported on 
Wednesday in the latest “Beige 
Book,” a compilation of informal 
soundings of business conditions 
conducted from mis-August 
through October 9 in the 12 Fed 
districts. Districts are referenced 
by their headquarters cities. “Input 
costs generally increased faster 
than consumer prices; however, 
some sectors—notably construc-
tion, manufacturing, retail, and 
wholesale—passed along the 
higher costs to consumers.” AGC 
compiled construction-related 
comments from each district, 
including these regarding materi-
als and labor costs and availability. 
Philadelphia: Activity in Philadel-
phia’s commercial real estate 
construction sector essentially 
held steady at about 10-15% 
below the level of activity antici-
pated before the pandemic. 
Production remains constrained 
by crew-size reductions for worker 
safety. Cleveland: Construction 
and manufacturing firms reported 
rising freight rates and materials 
prices, along with supply-chain 
interruptions, that contributed to 
higher input costs. Many of those 
firms were able to push such cost 
increases though to their custom-
ers. Richmond: Some manufactur-
ing and construction firms noted 
supply shortages and rising prices 
for certain raw materials. Several 
businesses reported longer lead 
times and higher prices for per-
sonal protection equipment. 
Atlanta: …costs related to con-
struction and COVID-19 safety 
measures continued to rise. St. 
Louis: steel prices are up signifi-
cantly…Contacts reported delays 
with supply chains for materials 
and a lack of skilled labor. San 
Francisco: Hiring in lumberyards 

and construction firms was some-
what constrained by a shortage of 
skilled workers....Hiring firms 
reported receiving plentiful appli-
cations for open positions and 
ease in filling them….Labor 
shortages in the construction 
sector fueled increases in wages.

 In a survey with over 200 
responses from home remodelers 
that the National Association of 
Home Builders (NAHB) released on 
Friday, 77% “report a framing 
lumber shortage, with 25% report-
ing a serious shortage and 52% 
reporting some shortage.” Short-
ages were reported as well for 
other wood products; plumbing 
fixtures and fittings (44% reported 
a “shortage,” including 2% a “seri-
ous shortage”); roofing materials 
(37% and 6%, respectively); HVAC 
equipment (32% and 6%); and 
ceramic tiles (32% and 3%).

 The Architecture Billings 
Index (ABI) rose to a seasonally 
adjusted level of 47.0 in Septem-
ber after three months of readings 
of 40.0, the American Institute of 
Architects reported on Wednes-
day. AIA says, “The ABI serves as a 
leading economic indicator that 
leads nonresidential construction 
activity by approximately 9-12 
months.” The ABI is derived from 
the share of responding architec-
ture firms that report a gain in 
billings over the previous month 
less the share reporting a decrease 
in billings, presented as a score 
between 0 and 100. Any score 
below 50 means that firms with 
decreased billings outnumbered 
firms with increased billings. An 
index of the value of new signed 
design contracts remained below 
50 but rose to 48.9 from 46.0 in 
August. ABI scores by practice 
specialty (based on three-month 
moving averages) varied: residen-
tial (mostly multifamily), 54.0 (up 

from 51.9 in August, which was its 
first month above 50 since Janu-
ary); mixed, 47.3 (up from 46.1); 
commercial/industrial, 42.5 (up 
from 40.2); and institutional, 40.5 
(unchanged). In addition, architec-
ture “firms predict revenue de-
creases” averaging 1.9% in the 
fourth quarter of 2020 and 5.5% 
from 2020 to 2021.

 Housing starts (units) 
increased 1.9% at a seasonally 
adjusted annual rate from August 
to September but jumped 11% 
year-over-year (y/y), the Census 
Bureau reported on Tuesday. 
Multifamily (five or more units) 
starts tumbled 15% for the month 
and 17% y/y, following a 29% 
plunge in August. Single-family 
starts climbed 8.5% from August 
and 22% y/y. Residential permits 
rose 5.2% from August and 8.1% 
y/y, with single-family permits up 
7.8% and 24%, respectively, and 
multifamily permits up 1.0% for 
the month but down 22% y/y. 
Wells Fargo Economics comment-
ed, “Demand for apartments in 
large, globally-connected, dense 
cities has weakened considerably 
since the pandemic began…. Our 
sense is that apartment construc-
tion is pivoting toward the sub-
urbs, where renters have a little 
more living space and outdoor 
common areas. The overall level of 
starts will hold up fairly well for 
the year as whole.”
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by Jeff Eastwood 
AGC of Wyoming Associate President

Associate President’s Column

 It is hard to believe that we 
are getting close to being done 
with 2020.  It certainly has been 
an interesting year to say the 
least.  We saw many unprecedent-
ed occurrences and learned to 
spend even more time on our 
computers. I for one am tired of 
virtual meetings and ready to go 
back to seeing people in person. 

 The Associate Board of 
Directors continues to meet 
monthly. Following the lead of 
AGC of America and several other 
chapters we are strongly recom-
mending the 2020 Associate 
Board of Directors remain in place 
for 2021. This decision was not 
made lightly but due to so many 
issues surrounding the pandemic 
it is the right decision. We will be 
scheduling a virtual Associate 
Annual Meeting in the coming 
months to officially elect the 2021 
Board of Directors and to answer 
any questions about the associa-
tion you might have.  Next, I 
would like to take the opportuni-
ty to thank Dan Burget with 
Power Motive for his service to 
the AGC Associate Board this year.  
Dan has decided to pursue a new 
opportunity that has taken him 
out of Wyoming.  We all wish him 

the best of luck on this new 
endeavor.  We will be looking to 
fill that position on the Board, so 
if you are interested or know 
someone who may be interested 
in serving, please let me, Katie or 
Rebecca know.

 Before I end, I also wanted 
to take a moment to remind 
everyone to get out and vote.  It is 
vital to our industry to make sure 
we have representatives from the 
top of the ballot all the way to 
local boards who are in tune with 
the construction industry in 
Wyoming.  We must elect repre-
sentatives who understand what 
our industry does for the state of 
Wyoming and the hundreds 
employed by our member com-
panies throughout the state.  All 
counties have early and absentee 
voting if you have reservations 
about going to the polls in per-
son, just please make sure your 
vote is cast.

 I wish you all the best as 
we move from fall into winter 
which has arrived way too early.  I 
look forward to seeing everyone 
at the November Membership 
Dinner in Riverton on November 
12.

 

For more information on where 
you can vote, please check out the 
following websites:

Wyoming:

https://sos.wyo.gov/elections/
pollplace/default.aspx

Colorado:

https://www.sos.state.co.us/pubs/
elections/

Montana:

https://sosmt.gov/elections/

Nebraska:

https://sos.nebraska.gov/elec-
tions/general-voter-information

North Dakota:

https://vip.sos.nd.gov/whereto-
vote.aspx
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Annual Associate Golf Tournament 
Congratulations to our 2020 

Winners!

Scramble:
>First Place Team
 Tom Balo, Jake Hepp, Ken McKillop, Jason Tystad
>Second Place Team
 Randy Hogue, TC Murphy, Chad Palmer, Nate Wilson

2 Man Best Ball:
>First Place Team
 Bryan Barthelmess & Michael Pitz
>Second Place Team
 Quint Davis & Ernie Skretteberg
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Thank you Golf Tournament 
Sponsors!

News & Views (January - 2019) 
 



Thank you 
to our 

Advertisers!

Because of you we 
are able to produce 

quality quarterly 
newsletters. 

We encourage all 
our members to 

thank the 
businesses that 
advertise in the 

News and Views. 
Let them know that 
you appreciate their 
support that makes 

this newsletter 
possible. 

ADVERTISE with us!
Make your business better by advertising with 

AGC of Wyoming

2020 Blue Book

•Front Cover
 $125/month

•Inside Page
 $75/month

•Inside Business Card
 $40/month

•Back Cover Business Card
 $50/month

**Brown Sponsors will receive 10% discount 
and Gold Sponsors will receive 5% discount
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by Rod Thomas
WCA Regional Training Center 
Director

 In response to the Corona-
virus Pandemic, Schools and 
Training Providers around the 
country have been moving to-
wards virtual learning as an alter-
native to in-person, classroom 
instruction in order to continue to 
serve their student’s educational 
needs during these unprec-
edented times.  Since 
reopening in June of 2020, 
WCA Regional Training 
Center has also joined in 
and made many of its 
OSHA and other safety-re-
lated course offerings 
courses available online.  
With a small investment in 
new online delivery tech-
nology including software, digital 
HD 4K Webcams, digital micro-
phones and other supporting 
equipment, WCARTC, now has the 
capability to deliver any of its 
“classroom-only” training pro-
grams online.  

 WCARTC course offerings 
such as OSHA 10-General Industry, 
OSHA 30-General Industry, OSHA 
10-Construction, OSHA 30-Con-

struction, OSHA Fall Protection, 
OSHA Confined Space Awareness, 
PEC SafeLand, H2S Clear-Aware-
ness Course, Hours of Service, 
Defensive Driving and Bloodborne 
Pathogens are now available 
online for individuals and compa-
nies requiring the training.  The 
upside is that virtual learning 
provides for significantly reduced 
training costs for individuals and 
companies both in travel expenses 

and lost production hours, and 
adds significant scheduling flexi-
bility and planning convenience to 
those needing the training.  It also 
allows WCARTC to offer much 
lower competitive pricing for 
these courses across the board.  
New WCARTC pricing and the 
complete list of online course 
offerings will be published and 
distributed in the next few days.

 Even though transitioning 
an in-person training course to an 
online format successfully does 
present some technical issues and 
requires a new way of thinking by 
both the instructor and student, it 
is very doable.  However, offering 
the hands-on technical skills 
training predominantly offered by 
the WCA Regional Training Center 
through its core workforce devel-
opment and certification pro-

grams such as CDL, Weld-
ing, Carpentry, Heavy 
Equipment Operator or 
Medical Assisting and 
Phlebotomy is quite anoth-
er story.   Accreditation and 
Certification requirements 
in these areas, without 
exception, require a signifi-
cant amount of hands-on 
training, skills practice and 

performance verifications with 
actual equipment in order to 
properly train and meet minimum 
established certification and/or 
licensing requirements.  While all 
of these courses offered at 
WCARTC have a classroom compo-
nent that could be easily be 
delivered virtually, there is no 
effective solution readily available 
for meeting the requirements for 
the hands-on component which is 
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the more significant portion of the 
training offered at WCARTC.  

 While WCARTC is exploring 
a “hybrid” delivery system where 
the classroom portion is virtual 
and the hands-on portion is 
delivered in person, this is only a 
partial solution and doesn’t actual-
ly address the issue of continuity 
of operations in the event of 
another forced closure the future.  
It’s important to note that in 
Wyoming, government health 
officials did understand that 
certain specialized training and 
educational programs could not 
be accomplished without the 
hands-on component.  It was 
exactly this understanding which 
led to the exception to the general 
health orders that allowed training 
and educational programs with a 
required hands-on component 
requiring specialized equipment 

to reopen to onsite training earlier 
than most other academic pro-
grams and institutions that did not 
have such a requirement.  Whether 
or not this exception will be al-
lowed the future is uncertain and 
is the reason WCARTC will contin-
ue to explore expansion into 
additional training programs that 
do allow for full online delivery as 
an operational hedge against the 
risk of another forced closure in 
the future.  

Increase uptime and productivity
Metso offers a complete range of track-mounted jaw, cone and impact 
crushing plants, all engineered to deliver higher capacities at lower cost 
per ton. Our Lokotrack LT Series gives you more models and more options 
combined with proven reliability, productivity and performance. Contact 
your local Metso distributor today.

www.metso.com

P.O. Box 50370
Billings, MT  59105

1-800-999-6676
www.westate.com

Lokotrack LT200HP cone plant

Contractor Members
YOU can join the WCA Group Benefit 

Trust!
Trust Benefit Plans Can Include:

• Health Insurance
• Life Insurance

• Rx Card
• Wellness Benefits

• and optional Dental
• Can cover employee, spouse, children, or 

full family 

Call Kelli Carmichael with Lincoln Financial 
Advisors for more information! 

307.235.5822
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 AGC of Wyoming’s 
Newest Members

W
ELCOM

E
!A

 shoutout to new AGC m

em
be

rs
:

USIC 
536 N Foster Rd

Casper, WY 82601
usicllc.com

Performing over 80 million locates annually, 
USIC is the most trusted name in underground 

utility damage prevention. USIC provides a full suite 
of utility services throughout the U.S. and Canada. 

Richard Ferguson
richardferguson@usicllc.com

317.753.6557

Rocky Mountain 
Administrators
809 S Railway Ave

Worland, WY 82401
307.347.2606

www.rockymountainadministrators.com

As Third Party Administrators of self funded 
health care, Rocky Mountain Administrators (RMA) 

has been providing exceptional personalized service 
to our clients and their employees since 2010.

Luanne Gentilini, CEO
luanne.gentilini@rockmountainadministrators.com

307.431.5743 (cell)

Hughes Enterprises, Inc.
13 Sleepy Hollow Rd
Big Piney, WY 83113

307.276.3456

Hughes Enterprises provides dependable service 
and has an owner with over 13 years of expereince. 

Services provided include excavation, utility locat-
ing, potholing, slot trenching, and pole holes. 

Keith Hughes, Owner
mkhughes@centurytel.net

307.360.9014(cell)
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JW Services, LLC
2 Mason Creek Rd

Sundance, WY 82729
307.283.3786

www.jwservicesllc.com

JW Services, LLC, is located in Sundance, WY. 
They provide services for earth work, horizontal 

directional drilling, site preparation, trenching, 
underground utility installation, and much more.

Josh Franzen, President
josh@jwservicesllc.com

307.680.0139 (cell)

Megan Franzen, Executive Director
megan@jwservicesllc.com

Titan Machinery
1728 Old Hardin Rd
Billings, MT 59101

406.647.9236
www.titanmachinery.com

“Titan has over one hundred full-service agricul-
tural and construction equipment dealer locations, 

bringing the benefit of our global scope and scale to 
local customers who feed and build our world.”

Bryan Coorough, General Manager
bryan.coorough@titanmachinery.com

307.670.0253 (cell)

Tyson Williams, Equipment Sales
tyson.williams@titanmachinery.com

JB Engineers
205 County Rd 128A Ste 400

Cheyenne, WY 82007
www.jb-engineers.com

JB Engineers provides a broad range of geotechni-
cal engineering expertise services, subsurface explo-

ration and soil, concrete and asphalt testing to assist 
clients across WY, western NE, and northern CO.

Jared J. Jung, PE, 
CEO/Principal Engineer

jared.jung@jb-engineers.com
307.259.4302 (cell)

Modern Machinery Co., 
Inc

7850 S Frontage Rd
Billings, MT 59101

406.869.3100
www.modernmachinery.com

Modern Machinery is in business to sell and 
rent high quality heavy equipment and provide 

exceptional product support to the construction, 
mining, and forestry industries

Chuck Gams, Territory Manager
cgams@modernmachinery.com

406.894.0099 (cell)
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AGC's Newest Member Discount: 
Michelin Advantage Program 

With the AGC Michelin Advantage Program, you can benefit from a value-added program that 
offers competitive and consistent nationwide pricing on a full line of products. This includes 
access to our Emergency Road Service (ERS) offer – MICHELIN® OnCall.

AGC MEMBERS SAVE UP TO 31%
  
The MICHELIN® Advantage Program pricing is available at home and on the road, 

so you can control your tire costs if you are a localized or long haul based operation. 

 18 
  

Page 19

https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7
https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7
https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7
https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7
https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7


CARE

Knowledgeable TIA trained technicians will take care of your service needs at any 
of our over 5,000 authorized truck dealer locations.

With MICHELIN® ONCall drivers can get roadside assistance all day, every day, no matter 
where they are.

ACCESS
  

As a member of the MICHELIN® Advantage Program, you will receive access to the 
member website where several online business tools are located to help improve your business 
performance.

  
Start Saving! 

 

Members Saved More than $14.5 Million Last Year Using AGC 
Member Discount Programs

AGC.org/SAVE

News & Views (January - 2019) 
 

Page 20

https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7
https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7
https://www.agc.org/agc-michelin-advantage-program?utm_source=informz&utm_medium=email&utm_campaign=informz_email&_zs=Bcenc1&_zl=dJ7A7
http://AGC.org/SAVE


By Cal Beyer; National Advocate 
for Worker Wellbeing in the Con-
struction Industry 

A robust construction industry is 
the foundation of a healthy econo-
my. Construction and industrial 
tradespersons help build America. 
From the hands of trades workers 
come the necessary infrastructure 
and buildings where we conduct 
our lives in every way. The con-
struction workforce helps build 
the economic prosperity and 
social progress we all enjoy.

Unfortunately, the construction 
workforce is paying a steep price 
for their efforts. There is mounting 
evidence the construction work-
force is a high-risk industry for 
various physical and behavioral 
health conditions. 

The construction and industrial 
trades have high incidences of the 
following representative ailments 
and conditions:

There are statistics to support 

each listed condition. However, 
the purpose of sharing the issues 
is to create awareness and under-
standing that the construction 
workforce is considered high risk 
for both physical and behavioral 
health. More importantly, this is a 
call to action for construction 
employers, labor unions, associa-
tions, workforce development 
specialists, and even medical and 
behavioral health care profession-
als to take note and provide 
resources to help employees take 
care of themselves, families, 
coworkers and friends. 

Why Are the Risks so High in 
the Construction Workforce?

There are many fundamental 
industry factors that influence the 
risk factors, including the ebb and 
flows of economic cycles, com-
bined with end-of-project fur-
loughs and seasonal layoffs, 
impact the financial wellbeing of 
workers. Construction is a pres-
sure-packed industry with increas-
ing demands to meet rising per-
formance standards in schedule, 

budget, productivity, quality, and 
safety. This stress undermines the 
wellbeing of the workforce. Addi-
tionally, workers are paid on an 
hourly basis, so if work is canceled 
by weather, schedule, or sequenc-
ing delays, there is no pay. This 
creates access barriers to ade-
quate medical healthcare and 
behavioral health services.

Are There Other Risk Factors?

There are four other interrelated 
risk factors that further impact the 
physical and mental health of 
construction workforce:

Workforce culture, including the 
stoic “tough guy and gal” work 
ethic where feelings aren’t talked 
about and the job must go on. 
Stigma about mental wellbeing 
runs high as is typical of 
male-dominated industries.

Company factors, including the 
nature of the work of specific 
trades, location of work, amount 
of work, schedule and sequence of 
work, and the amount of overtime.

Job, task and environmental 
stressors, including the long hours, 
and physically and mentally 
demanding working conditions in 
sometimes harsh environmental 
conditions.

Worker lifestyle choices, includ-
ing whether a worker is receptive 
to seeking medical care and 
behavioral health services; individ-
ual choices made with respect to 
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nutrition, exercise, alcohol, and 
substance use; and adoption of 
stress management and self-care 
practices.

The net effect of these risk 
factors is that construction has the 
second highest rate of suicide, 
which is over three times higher 
than the rate for the general popu-
lation in the United States. Be-
cause of the size of its workforce, 
construction has the highest 
number of suicides among all 
occupations. The reality is that 
more construction workers die by 
suicide annually than die in all 
occupational fatalities in safety 
incidents.

There is good news: suicide can 
be preventable, but only if we talk 
about and help reduce the stigma 
that keeps people at risk from 
seeking and accepting help. For 
starters, everyone should load 
these two resources into their cell 
phones and share this with their 
family, coworkers and friends:

National Suicide Prevention 
Lifeline: 800/273-8255              

Crisis Text Line: Text HELP to 
741741

Wyoming Specific Resources: 

1. American Foundation for 
Suicide Prevention (www.AFSP.
org). Katie Levine is the Area 
Director for Wyoming and Mon-
tana. She can be reached at 
klevine@afsp.org or 406/531-4728. 

2. Wyoming Public Health 
Division: Lindsay Martin is the 
Injury Prevention Program Manag-
er. She can be reached at Lindsay.
martin@wyo.gov or 307/777/8034.   

3. National Alliance for Men-
tal Illness. (www.NAMI.org). Aman-
da Jones is the Executive Director 
and can be reached at namiwyo-
minginfo@gmail.com or 307/265-
2573. 

Resources:

Center for Workplace Mental 
Health. 1-hour webinar on Mental 
Health, Depression and Stig-
ma-Ending in Construction: 
https://vimeo.com/452199706 

Construction Industry Alliance 
for Suicide Prevention: www.
preventconstructionsuicide.com 
– posters, sample toolbox talks 
and other free resources are 
available. 

Free construction suicide pre-
vention videos: www.Joyages.
com/construction (9 short videos 
less than 4  minutes in length)

Washington Department of 
Industry and Labor. 2 minute 
video on opioids and suicide 
prevention:  https://www.youtube.
com/watch?v=empsWzqpQaE&-
feature=share

About the Author: 

Cal Beyer, CWP, SCTPP is Vice 

President of Workforce Risk and 
Worker Wellbeing for CSDZ, a 
Holmes Murphy Company. He’s been 
dedicated to construction risk and 
safety management since 1996. 
From 2014-2020, he was director of 
risk management and safety for a 
paving contractor in WA, OR, and ID. 
He is a member of the Executive 
Committee of the National Action 
Alliance for Suicide Prevention and 
the Expert Advisory Group of the 
Center for Workplace Mental Health. 
Cal was instrumental in the launch 
of the Construction Industry Alliance 
for Suicide Prevention. Contact 
Beyer at cbeyer@CSDZ.com or 
651-307-7883.
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Source: Ken Simonson, Chief Economist, AGC of America, ken.simonson@agc.org, from Bureau of Economic Analysis (GDP); Census Bureau (spending); 
Bureau of Labor Statistics (national and state employment, median wages); AGC (workforce survey). September 23, 2020 
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The Economic Impact of Construction in the United States and Wyoming 
 
Economic Impact of Construction: 
• U.S. gross domestic product (GDP)—the value of all goods and services produced in the country—totaled $21.4 

trillion in 2019; construction contributed $887 billion (4.1%).  
• In Wyoming, construction contributed $2.4 billion (5.9%) of the state’s GDP of $39.7 billion. 
• There were 706,000 construction firms in the U.S. in 2017, including 2,696 in Wyoming. 

 
Construction Spending:  
• Nonresidential spending in the U.S. totaled $814 billion in 2019 ($486 billion private, $328 billion public). 
• Residential construction spending in the U.S. totaled $551 billion ($280 billion single-family, $80 billion multifamily, 

$184 billion improvements, $6 billion public). 
• Private nonresidential spending in Wyoming totaled $298 million in 2019. State and local spending totaled $771 

million. (Totals are not available for residential or federal construction spending). 
 

Construction Employment (Seasonally Adjusted): 
• Construction (residential + nonresidential) employed 7.2 million workers in July 2020, a decrease of 306,000 (-4.1%) 

from July 2019, and 6.6% less than in April 2006, when U.S. construction employment peaked. 
• Construction employment in Wyoming in July 2020 totaled 23,000, a decrease of 0.4% from July 2019, and 20% less 

than the state's peak in February 2008. 
• Contractors are hiring. In the 2020 AGC-Autodesk Workforce Survey, 60% of firms in the U.S.  had unfilled hourly craft 

positions on June 30, 2020. 
 

Construction Industry Pay: 
• Construction jobs pay well. In Wyoming, 4 out of the 5 most numerous construction occupations had higher median 

pay than the median for all employees in the state in 2019. (Half of workers earn more than the median; half earn 
less.) 
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AGC Members and their 
employees receive a 
private offer of up to 
$1000 off the purchase 
or lease of most new 
Chevrolet and GMC ve-
hicles. 

AGC Members enjoy 
savings of up to 78% on 
Freight, up to 29% on 
Express, up to 20% on 
Ground and more!

BP Business Solutions Uni-
versal Fuel Mastercard of-
fers rebates of up to 6¢ per 
gallon on BP fuel purchases 
plus a flat $1.5 per gallon 
outside the BP network. 

Athenium Analytics provides 
risk assessment, weather ana-
lytics and operational improve-
ment tools to help the con-
struction industry understand 
and minimize their toughest 
risk. AGC members save 30%

Arcoro workforce manage-
ment software solutions 
provide contractors with 
cloud-based, integrated 
software system to man-
age HR workforce pro-
cesses. AGC members are 
eligible for a 10% discount.

Whether it’s helping to 
alleviate heat stress with 
superior ventilation and 
mesh technology to sim-
ply providing shirts and 
pants Cinta has uniform 
solutions for builders 
needs at exclusive mem-
ber pricing. 

Through the AGC Shipping 
Program you can receive 
competitive discounts on 
qualifying less-than-truck-
load shipments greater 
than 150 lbs. It’s free to 
enroll in the program and 
there are no minimum 
shipping requirements.

AGC of America’s online 
training collaboration in-
cludes a comprehensive 
library of courses, many 
available in both English and 
Spanish, covering a variety of 
construction safety and gen-
eral industry topics. Mem-
bers save 10% on all courses. 

https://www.agc.org/member-benefits/member-discount-programs
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Officials Say Nationwide Plan 
Should Set Clear Distribution Priori-
ties, Warn that Delegating Responsi-
bility for Distributing Coronavirus 
Vaccine to State & Local Officials will 
Lead to Confusion, Delays, & Hard-
ship 

 President Trump and 
candidate Biden should establish 
and implement a nationwide plan 
for the distribution of approved 
coronavirus vaccines, the Associat-
ed General Contractors of America 
advised today in a letter to the two 
presidential candidates (Trump 
and Biden). Establishing such a 
nationwide plan will help avoid 
the confusion, delays and poten-
tial economic hardships that 
would result from delegating all 
responsibility to state and local 
officials. 

 “A thoughtful and compre-
hensive plan to rollout the ulti-
mately approved vaccine for the 
coronavirus will ensure that the 
construction industry can contin-
ue to provide support for other 
critical sectors of the economy,” 
wrote Stephen E. Sandherr, the 
association’s chief executive office, 
in the letters to the two candi-
dates. “There is the real potential 
that conflicting and confusing 
priorities at the state and local 
level will undermine the distribu-
tion process.” 

 Sandherr noted that one of 
the clear lessons to come out of 
the early response to the pandem-
ic was that the distribution of 
essential medical supplies should 
not be completely delegated to 
the states. He noted that many of 
the association’s member firms 
struggled to locate essential 
personal protective equipment as 
states competed against each 
other to stockpile items like masks, 
hand sanitizers and gloves. 

 He cautioned that delegat-
ing all responsibility for the distri-
bution of vaccines to the states 
would create similar problems. 
Instead, he urged federal officials 
to establish and implement a 
single federal plan for nationwide 
distribution of vaccines, just as it 
established and implemented a 
federal plan for their develop-
ment. Such a nationwide plan 
would limit the risk of voluminous 
and conflicting guidelines at the 
state and local levels, Sandherr 
added. 

 The federal plan should 
also prioritize the rational distribu-
tion of vaccines, based on risk and 
need, to ensure that vaccinations 
are distributed to the same 
groups, in the same order, 
throughout the country. He sug-
gested that the plan should begin 
with vulnerable populations, 
followed by essential workers who 
are at the greatest risk of infection, 

including first responders and 
health care workers. Construction 
workers should merit priority over 
other essential workers who have 
the option of working remotely, 
he added. 

 Sandherr also said a na-
tionwide plan will mitigate the risk 
of public officials demanding that 
essential services like construction 
shut down until the vaccines are 
widely distributed. He noted that 
such shutdowns would inflict 
additional, needless, hardships on 
workers and their families. And the 
shutdowns would be in complete 
disregard of the widespread safety 
protocols that have been put in 
place to allow essential economic 
activities, like construction, to 
continue safely during the pan-
demic. 

 “The federal government 
and the private sector have gone 
to great lengths to facilitate the 
development of multiple vaccine 
candidates that will, hopefully, 
soon be approved and made 
available,” Sandherr noted. “The 
tremendous potential for this hard 
work and innovation to turn the 
country around will not, however, 
be realized if the subsequent 
distribution of vaccines is wholly 
delegated to state and local 
governments.”

 View copies of the letters 
to Trump and Biden.
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Construction Officials Call On Trump 
And Biden To Establish A Nationwide 

Vaccine Distribution Plan To Avoid 
Confusion And Delays

https://www.agc.org/sites/default/files/Files/Communications/Vaccination_Letter_to_Trump_0.pdf
https://www.agc.org/sites/default/files/Files/Communications/Vaccination_Letter_to_Biden_0.pdf
https://www.agc.org/news/2020/10/16/construction-officials-call-trump-and-biden-establish-nationwide-vaccine
https://www.agc.org/news/2020/10/16/construction-officials-call-trump-and-biden-establish-nationwide-vaccine
https://www.agc.org/news/2020/10/16/construction-officials-call-trump-and-biden-establish-nationwide-vaccine
https://www.agc.org/news/2020/10/16/construction-officials-call-trump-and-biden-establish-nationwide-vaccine
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currently available testing options

https://www.
vaulthealth.com/covid

dedicated Wyoming 
Department of Health web page.

Governor Utilizes CARES Funds to Provide Free 
COVID-19 Testing for Wyoming Residents

https://wycovid.maps.arcgis.com/apps/webappviewer/index.html?id=6745ba15b815409eb7c7d391a38418f5
https://www.vaulthealth.com/covid
https://www.vaulthealth.com/covid
https://health.wyo.gov/publichealth/infectious-disease-epidemiology-unit/disease/novel-coronavirus/covid-19-at-home-testing/
https://health.wyo.gov/publichealth/infectious-disease-epidemiology-unit/disease/novel-coronavirus/covid-19-at-home-testing/
https://covid19.wyo.gov/
https://www.agc.org/coronavirus
https://www.coronavirus.gov/
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CHEYENNE, Wyo. – Governor Mark 
Gordon has allocated remaining 
federal CARES Act funding to help 
Wyoming businesses and nonprof-
its with ongoing COVID-19 related 
losses and expenses.

 The Wyoming Business 
Council is finalizing two new funds 
for the COVID-19 Business Relief 
Program, the Agriculture Fund and 
the Endurance Fund. Both funds 
will open on Nov. 2 and close Nov. 
18.

 “The effects of COVID-19 
haven’t disappeared from our 
communities and businesses,” 
Governor Gordon said. “There are 
impacts still being felt by business 
owners, nonprofit organizations, 
and agriculture producers. Right 
from the start we worked with the 
Legislature to pace our programs 
so that they would reach each 
sector as the needs became clear. 
The Business Council will distrib-
ute these federal funds where 
they’re needed to help continue 
our economic recovery.”

 The Agriculture Fund has 
$90 million reserved to support 
Wyoming farmers and ranchers 
who have experienced business 
interruptions due to the COVID-19 
pandemic. Awards up to $250,000 
are available for Wyoming agricul-
tural producers who were estab-
lished on or before March 13, 
2020.

 The Endurance Fund will 
have at least $24 million set aside 
for businesses and nonprofits to 
cover COVID-19 related losses and 
expenses. Money available in this 
fund may increase as unused 
CARES Act dollars from other 
programs may be diverted into it. 
Awards up to $250,000 will be 
available for all affected Wyoming 
businesses. Eligible nonprofits in 
Wyoming include 501(c)(3), 501(c)
(6), 501(c)(12) and 501(c)(19) with 
no more than 50 percent of time 
spent on lobbying.

 “These two funds serve 
important purposes as we near 
the deadline of the current CARES 
Act funding,” Business Council CEO 
Josh Dorrell said. “First, because of 
the seasonality of agriculture 
production, this $90 million relief 
fund allows farmers and ranchers 
to better capture 2020 losses and 
expenses related to the pandemic. 
Second, many Wyoming business-
es and nonprofits are not out of 
the woods yet, and this opportuni-
ty for another round of funding 
will help with the losses business-
es have continued to endure.”

 Eligible entities can apply 
one time per fund and recipients 
of previous Business Relief Pro-
gram awards (Interruption, Relief 
and Mitigation funds) may apply 
for the two new funds if they have 
eligible losses or expenses since 

their previous application dates.

 The Business Council will 
hold informational webinars for 
interested applicants on Oct. 28, 
29 and 30, and Nov. 2. Details on 
the new funds and webinar regis-
tration links are available at wyobi-
zrelief.org.

ABOUT THE COVID-19 BUSINESS 
RELIEF PROGRAMS

 In May 2020, the Wyoming 
Legislature created three pro-
grams to distribute $325 million in 
federal CARES Act funding to 
Wyoming businesses and nonprof-
its that have experienced hardship 
related to the COVID-19 crisis. The 
Wyoming Business Council is 
distributing these dollars through 
the COVID-19 Business Relief 
Program, which now consists of 
five funds: the Interruption, Relief 
and Mitigation Funds, which have 
all closed; and the new Agriculture 
and Endurance Funds, which open 
Nov. 2, 2020.

For more information about the 
Business Relief Program, please 
contact Strategic Partnerships 
Director Ron Gullberg at 307-286-
9519 or ron.gullberg@wyo.gov

Governor Makes More COVID-19 Relief Funding Available 
to Businesses and Nonprofits Beginning Nov. 2

http://wyobizrelief.org
http://wyobizrelief.org


Homewood Suites by Hilton
Denver West Lakewood

139 Union Blvd. Lakewood, CO 80228
303.716.5737

www.denverwest.homewoodsuites.com

Booking Link: 
https://secure3.hilton.com/en_US/ht/
reservation/book.htm?ctyhocn=DENLL-
HT&corporateCode=0002680974&from=ln-
rlink

Hotel: 
Home2 Suites by Hilton Denver West - Fed-
eral Center 

Company Name: 
Wyoming Contractors Association
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2021 Membership Dinners and WYDOT Lettings 
 
 
 

 
Dinner Location   Phone   Letting Location   Reception Sponsor  
Jan 13  Laramie Holiday Inn  307.721.9000  Jan 14   Laramie Holiday Inn 
Feb 10  Cheyenne Little America 307.775.8400  Feb 11  Cheyenne Little America 
Mar 10  Casper Ramkota  307.266.6000  Mar 11   Casper Ramkota  Tri-State Truck & Equipment 
Apr 7  Sheridan Holiday Inn  307.672.8931  Apr 8  Sheridan Holiday Inn 
May 5  Cody Holiday Inn  307.587.5555  May 6  Cody Holiday Inn 
July 7  Casper Ramakota  307.266.6000  July 8  Casper Ramkota  Komatsu America Corp 
Aug 11  TBA       Aug 12  TBA 
Sep 8  Sheridan Holiday Inn  307.672.8931  Sept 9  Sheridan Holiday Inn  Worldwide Rental Services 
Oct 13  Riverton Holiday Inn  307.856.8100  Oct 14  Riverton Holiday Inn 
Nov 9  Laramie Holiday Inn  307.721.9000  Nov 10  Laramie Holiday Inn 
Dec 7  TBA       Dec 8  TBA 
 

***Room reservations need to be made at least one month in advance 
 

*** WYDOT Bid Lettings will begin at 9am 
 

 

 
Letting Refreshments Sponsored by:  

http://www.denverwest.homewoodsuites.com
https://secure3.hilton.com/en_US/ht/reservation/book.htm?ctyhocn=DENLLHT&corporateCode=0002680974&from=lnrlink
https://secure3.hilton.com/en_US/ht/reservation/book.htm?ctyhocn=DENLLHT&corporateCode=0002680974&from=lnrlink
https://secure3.hilton.com/en_US/ht/reservation/book.htm?ctyhocn=DENLLHT&corporateCode=0002680974&from=lnrlink
https://secure3.hilton.com/en_US/ht/reservation/book.htm?ctyhocn=DENLLHT&corporateCode=0002680974&from=lnrlink
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** Some hotels changed us to Associated General Contractors of Wyoming and others couldn’t and 
still have us listed as Wyoming Contractors Association.
*** Rates subject to change based on availability at individual hotels
**** Rates subject to change during blackout dates specific to local events
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AGC of Wyoming Calendar: November-December

AGC of Wyoming Board of Directors
Nick Wilson, Wilson Bros Construction...................................................................................................President
Lauren Benford, Reiman Corp.........................................................................................................Vice President
TC Murphy, Keyhole Technologies...........................................................................................Secretary-Treasurer
Mike Haynes, Knife River.............................................................................................................................Director
Kevin Fulk, Aulick Leasing Corporation.......................................................................................................Director
Greg Jackson, Oftedal Construction Inc.....................................................................................................Director
Kevin Craft, McGarvin-Moberly Construction Co........................................................................................Director
Ken McKillop, DRM Inc...............................................................................................................................Director
Wally Reiman, Reiman Corp.......................................................................................................National Governor
Ernie Skretteberg, McGarvin-Moberly Construction Co.............................................................National Governor
Jeff Eastwood, Tri-State Truck & Equipment...........................................................................Associate President
Dan Holman, Wyoming Machinery Co.............................................................................Associate Vice President
Tim Pluim, Komatsu..................................................................................................................................Ex-Officio

Katie Legerski, Executive Director....................................................................katie@agcwyo.org, 307.631.9602
Rebecca Sanchez, Member Services...........................................................rebecca@agcwyo.org, 307.287.5974
Rodney Thomas, Training Center Director.....................................................rthomas@wcartc.org, 307.995.4409 
Traci Young, Staff Accountant...........................................................................tyoung@wcartc.org, 307.995.4411 

Jeff Eastwood, Tri-State Truck & Equipment...........................................................................Associate President
Dan Holman, Wyoming Machinery Co.............................................................................Associate Vice President
Tim Pluim, Komatsu................................................................................................Associate Secretary-Treasurer
Jared Nicolaus, Pete Lien & Sons...................................................................................Associate Past President
John Currie, Honnen Equipment................................................................................................Associate Director
Mark Madsen, WHS & Associates..............................................................................................Associate Director
Chad Craig, Wyoming Financial Insurance.................................................................................Associate Director
Kody Pivik, Geotec Industrial Supply..........................................................................................Associate Director
Dan Burget, Power Motive Corporation......................................................................................Associate Director

AGC of Wyoming Associate Board of Directors

AGC of Wyoming Staff & WCARTC Staff

November

December

AGC Federal-aid Program Discussion, Livestream....................................................................................2
Road Usage Charge Meeting w/ Director Reiner, Casper..........................................................................3
Wyoming Taxpayer’s Association, Virtual....................................................................................................4
Legislative Joint Labor, Livestream ........................................................................................................5-6
Legislative Joint Minerals, Livestream ...................................................................................................5-6
AGC Associate Board of Directors Meeting, Holiday Inn, Riverton .........................................................12
AGC Membership Reception & Dinner, Holiday Inn, Riverton..................................................................12
WYDOT Bid Letting, Holiday Inn, Riverton...............................................................................................13
AGC Board of Directors Meeting, Casper.................................................................................................17
Legislative Joint Revenue, Livestream................................................................................................19-20

Legislative Joint Transportation, Livestream..........................................................................................30-1
AGC/WYDOT Traffic Control Meeting, Ramkota, Casper ..........................................................................3
AGC/WYDOT Highway Committee, Ramkota, Casper...............................................................................3
AGC Associate Board of Directors Christmas Party....................................................................................3 
Legislative Joint Appropriations, Livestream..........................................................................................7-11
Transportaion Commission Meeting, Livestream......................................................................................17
WYCA-Cheyenne Meeting, Uncle Charlies, Cheyenne...........................................................................22
Legislative Joint Travel, Livestream ...................................................................................................23-24



AGC of Wyoming
PO Box 965

Cheyenne WY 82003
 Phone: 307.632.0573 

Fax: 307.637.4429
www.agcwyo.org

Kevin Willis
Truck/Trailer Sales

307.462.3629
kevinw@tste.com

Tony Steen
Equipment Sales

307.259.3303
tonys@tste.com

AGC of WyomingAGC of Wyoming
News and ViewsNews and Views

http://wca-agc.org/
http://www.tristatetruckandequip.com/
http://www.tristatetruckandequip.com/default.htm

